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Vip.com @&

Vip.com (NYSE: VIPS) is an e-commerce platform established in 2008. Pioneering the
flash sales model of “selective brand, deep discount, limited offering” , Vip.com
covers wide product categories ranging from apparels, shoes & bags, cosmetics,
maternal and child products, home goods to foods and more. So far, Vip.com has
cooperated with over 20,000 selected brands around the world. In 2017, Vip.com
reached annual net revenue of $72.88 billion RMB, with 335 million total annual
orders and 900 thousand average daily orders. Today, Vip.com records 320 million
registered members and 85% repeat purchase rate. Since its IPO on 23rd March, 2012
in the New York Stock Exchange (NYSE) to 30th June. 2018, Vip.com has realized
profitability for 23 consecutive quarters. The world’ s largest online discount retailer
and the third largest e-commerce platform in China, Vip.com has established a flash
sales model that becomes one of the three major business models in China e-

commerce space.
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MBA Leadership Management Trainee 2019

[Qualifications]
1.MBA degree graduated from the global famous university
2.Fluent in both Chinese and English. Nationality is not limited
3.More than 3 years working experience

4.Devoted to e-commerce, with good awareness of business trends of the industry

[Training Scheme]
1.Training direction:VIP.com management
2.Training period: 3-6 months
3.Training procedure:
(1) Induction training + attending director level training course

(2) Customize rotation for 3-6 months + project exercise, assessment and mentoring
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Position: Senior Learning Designer
Location: Shenzhen/US

Employment Type: Full-Time /Part-Time/Contract

TAL is a science-based education company that operates at the intersection of education
and technology. TAL provides an open platform for quality education and extra-curricular
learning. It serves public education, powers private education, and explores new
education models for future generations on a global scale. Our mission is advancing
education through science and technology, and we invest a lot in that vision. We strive to

provide high quality teaching resources across the globe and disrupt education inequality.

Al Lab in TAL is committed to using Al technology to drive educational changes. By
working together with top talents and high-level artificial intelligence scientists, Al Lab
has focused on the application and innovation of cutting-edge technology such as
computer vision, speech recognition, natural language processing, and machine learning

within the education industry. .
Details of the Position:

You will be responsible for developing and delivering quality ESL classes to TAL students,
contributing to the project according to the product orientation. The classes are to be
designed and delivered based on a new and enriched virtual teaching environment
utilizing the latest developments in Al, VR, and animation, as well as participate in the

design and optimization of the teaching script.

We are looking for experienced teachers who are dynamic, open-minded and enthusiastic
about ESL education, and are able to provide fun and interactive lessons to eager

students, as well as interested in Al and Ed-tech. TAL constantly invests in our teachers’
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development through professional training, and is dedicated to building a rewarding

career in education for each of our employees.
Position Responsibilities:

e To develop and deliver quality ESL lessons to TAL students (with focus on 6-12
years old)

e Be responsible for curriculum research and development including but not limited
to ideas and lesson structure discussions with the research team, design new class
test and releasing teaching material & Able to participate in practice and rehearsal
of upcoming lessons

e Able to take part in promotional activities for teaching projects

e To act professionally and be a positive influence on all students and other

teachers. Potentially provide coaching and training to other teachers
Requirement:

e Native English speaker

e Degrees and experience (one or more of the following):

e Master' s Degree /Bachelor’ s Degree from a top university in a relevant subject
such as Education, Psychology, English, with teaching experience and relevant

experience will be a plus;
Benefits:

e Competitive salary commensurate with experience;
e Health, dental and vision insurance; 401K;
e Federal holidays and paid vacation days;

e A highly intellectual, motivated, and high-impact work environment.
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A" . AFRRIL "NESERRETRERS" A, SIETREFAIAR
SRR, BEFAEHBRERERA. BR. RelTn. KEES, AF-iEsT
IRRZKIRE. RigR. 2. EYH5N. R, INRIES . FEEF
PRABIFIE FRRKLSRRIDBIRAT AEERES003RE , ERE NEARE=
KA —FEERNARAT]. FEERRGYARAMEIRAE. 1t
RAENRIRHBRAE.
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ik

[T{EERE]
AEMARBEBRERRMNDIENSE  BURMER. ENER. & F50
HEFHEB AT mRMNMEER , FRSREAINIEE | I Khinod , Ak
FEmRIA R

Pt A

[T{EERE]

FRTIWRIEY. EA. WESEON  EETHREMAIFERN. BhgrY. MAE
5. BEREfRARIRARAN  UREMNERR. W&, BmPaIRr-m
Tk

e 27k

[T{EERE]

EIXE | (REENE—M LIRS , BERFAEEEYEIRIIEINE KRR
2. FRBS SFEEMLE , B e "EFTEEATAISERIEES  EXE, &
MRBLRAVFHAE. B TE. BeriEfE | SAEEEYESQT T
e, BB, AR, AAREDRRRAERREY EL A

=
ARo
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PEIRZESEEFRNGTHRRERRAR

RIS IE- IS

[BR=Hi]
This position mainly takes the full ownership and accountability to identify
and source quality candidates to meet business needs of the responsible
business portfolio to enable the business strategy, which includes:
« Communicate with internal departments for job description and new
position opened; Understanding the resourcing needs and requirements
MRERFABR JAEARFBRIEBIAMS | EFHEIEES
« Manage recruiting process and suggesting suitable resourcing channels;
QIR R N S ERTEEERIE
« Search candidates, screen resumes, and make matches; Identifying and
recommendation suitable candidates
BREBEERRIEA | THiEEHAIITERARK ; HEFEIRIRIEA
« Communicate with candidates for initial selection;
MURERI S TR L B8
e Further interviews with candidates, and complete assessment reports
with the recruiter team;
SHREAH—LEE , FDERIE/ NSRS
« Establish
« Complete other tasks assigned by department manager.

FeR AR VR AR ESS
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o 2] 3 25 L IL

Hangzhou Innovation Institute
Beihang Universtity

SRR A F N R TR

RS IR R E TN CUFTA R/ AR AR ( EFRUNARE ) —FrBdtmin
TIARRESINTIE. MMNMRELX = REFFHEERFE SRR |,
2018F3REIEFAIMMEFX (EL) .

TUNEAREELL "BIRER MR HAR AR FT e eI AL IEFEE" A
Ean , FURIRZGRILE | (CREKEFHRR , SO TEE—MEXRIGEIFRFKE
OSSR A | 52T URINL. MIRHFN—RAZ SitSelES
i
IERAMTIAKRE (&@FRAEAR ) |, Bz F 19524 , BINTIAEEZR , RE
FTUWFHEEMER. ERILKIEEZERIRIERNERSS | Saitl6fse
EERKFEZ— BRI RERN22EERE—  tBEER "2111&" .

"985TFE" . "2011itkl)" BIRER. 2017FENEER "W—iit" BIRAZK
REBE, 2018FNIEEHZEIFNE THFZEHREE,
Fhift=E%
SHRERI AR , A EER—NIANGEERUEEREFEN. tBERENS
BRR. BEEEZRORARCIFTAEENFIER A,
FHRRE
R OKRBERARFIEXRIGEUHT | RIES [ HAANEIREE | ERASZEE. X
=TE. FNEE. BTERAREREIETRELEE T 70 SIFFIRE.
RN
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XEImAZSLATPIG RS , SERNAMYIBEEN , &AREAAEARIRIFTES.
B ETRERORARRBAIEANBIEFHNSE  RLUEIGERE | SLT5
ToH. THIACAITHMAR.

FAABDIE

RYAFIRSERRN , AEmATERA |, SCHEMEUIRSS ( ALEBSF TIEERR
£ | ILAT RO RSEPERACH. BERSASEFRL) .

gUFEreldk

BRI SN |, FIRE XS A eIH eI ETUBERFISE R
%, BRARMREARAZ RN AR ek,

ZEFRE

MEZR. 8. mFERIERAZT DBILETF10057T. 80/57T. 605 TTHIWE

Mh ; XIHS TS RARIL. B REERAZ 2 E52000-40007T/BHEEB
N 2FRNEEDHBRFZRIME,

XERA

TIRRIES [EAT FUE | ERATERRE | SIEATREBRNEFFEPMNE
IXFERS Bl | WAZRHINEXRBFEFERSIE | NSimAZL REEGF
i, FEmERaEE  SEWLRI ET R,

fEEER

MEEEHHEESRMIHREULZERE (S0EFZLUT)  ERTEFER
AVEER |, FAFHEECE. RAEFFRERBETF AT RERGRNTTREITEN |
RS R M —ubT DRSS
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1SHEARR

[ EK]
LRV EBEB2FIU EBINEBAEREATERAZEI TR R , BB EINES
AZELTZHFENE ;
2. EERRAIRI GIFEe ] | ERSIEAE —EF AR IFIZR HAVFE AR
xR,
3. BRI FREMRIIERIEEN , LAEEMRS EEREIEMHARITES , TR
REOEBSETATRIHE ;
4 BESEERA. EE5ERNIE. BFERIRE. BIRSRSA. Balftizsls
Rit8iNEExE ;

53N EEFRAERIT40%,

SRR R
[Rfarfid]
125h 0B RAEBIRRMHERIB AR TZHERLT
2 ARPUORMUEBFHEAAALUR T ZEASFEXRTF | 3MBIMERIAM’T
feRkERHT MRt FFRIUAREFTIZHE
A FIE R R TS,

[R{ER]
1L BENFFAERMBEERIRHEIFEEN BT (2FULETHRRR ) ;
2 2B S EE BRI TIARAEURIFER |
3.=F L BRI RN EIREL ;
AHSR, MEF. ZHEBRFFEIL
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FERARR

[Ffarfid]

1 ASRPORSSHEN BAR F i EaE N E R ARES FRRIT

2. AERESHNEARR LR ENE NN EARAKENTA. 288, ERRITSE
3.AREREARINBERIRR. ARNERE

4 e EBREF R ERRIELRES.

[RRIEK]

LREN EBEBSFIU EB/NSREEATWIRAZINTEEZR  BEE8I/INEINE
RIEETZHERI ;

2 BBGEIIRIQIFEEN | IEXHARSTIENE —ENEAR WA ENEAR
MRMR ; B EESTIENE  BERENTIERARE

3. EEMFRARTIERIEES  IEERRSSEIRRNSIEARIRD , TR
RAEBERITIARTAIHEE ;

AEEYIES. HETRE. (ERESRA. BEEEHIE. BFRE5RA.
EHREETRE. TMIRE MHRZETE. £YEFTE. fBEF.
SIAEERBFTAEMS  EMEFTRE. DFHEGF. ESRENEE. eFie
T, HEHEEE. #FER. #IANE. MEMSERESERXE M ;

6.JRN - FFRAHBIT455,
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AIERE - 5
oy %FE

ZFEIERARIRIBEIRAE

B EL BN EFEEF e, TWNEBIBR0-145) LERM—uEl
WIRRIRESMIBERS , OTHRATEFRENERERSHE. 8aelThs
RNOAETH "BR+IRS AR BIXEFIELN  RAERSREL , BiY
RRNE+ ANEUIRS" | 2RENERERH—ISIEMAERLE. §JUKK
RStz E. WSHTIRERHZE, HxHEm. SMEM. B8RS, KK

B5E.
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SR

[FGfiERER]

1. thENFIEATIREER. BHEitH. HFEERNAER. ENMEEARS
2. FADITUNE , SHEEFEXK , G REISMER , thilRHEEEX
ROGRREERRAR 532

3. 5L AT RINEHEKISR M TR HREHEMAFRIRRSH
EINREN ;

4. thENZEXN. S, LieEMEEE. #. SHELE , FEINRMEEES
S5iERRE.,

[{EERZEEK]

1. AZEEKMN, BRPRENEHEHSR
2. ERRIFRIGE. BB N A GFRE
3. RFRIHITA. CIFThSHERE

4, ERHAEEEH. ENRIFERET.

% LisE
[FfERE=]
1. B LEEFENRISAE  BFEERRT | APPEEEEE. FmERIE

E. EizE. RBEE. HEREES ;
2, MizERNEBMRFNFFENHITON  MHiEEEEEINEIE.

[{EERZEEK]

1. AZEEKMN, BRPRYHEMzERIR

2, BEERFHILE. ZERLERBEAGIFES |
3. RFRIHITA. CIFThSiERES.
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PMO

[FfERE=]
1. MEERERAPOEFAZLNIMBEELS  SRENRTAIBERIES
2, HLRRBPRIFAESOHATERRTT | I—MHUEMR. checklist, 75i&%F |
3. MEIRESETR. R, WAEFS T ENEEESE , BT A RRE
FEITRE | BERATRBITIEXBEFNRIRR , FRRIERER ;
4. thENELRAMBEERETRE  MBMSSE , FIRESESLto dofNiLitIt.

[{EERZEEK]
1. ARAEZER , QAR ;
2. EFHeRDHT. PR, BEREE  RIFAVAEIHERIS , feiahnEhthiE
RIBEFTIER | MFERIRAFIAEE I HIRE
3. EBERKERHENSFRIREREED , TIEE. ™iE , BRFAINERENM
BBAGFfEH , SRELR , BRERAVTUERENFRFAIERETR.

ADER

[SBRER]

1. 25RWADTRERE—ERTIE , BFERRT  E88. Bl BLRER. Fr
Z. RIXRR. B

2. MENADRFRRERNIIE TIF , 25mMEIRITRRE. TESTR.

[{EEREK]

1. ARRULEER , ANBERSEREAANSE ;

2. RGNFAEXCELEFEDLTER , BRFRISEERNSTEES |
3. ETE5AEE , RFNZEBHENHANESIERIR.
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OEIRILE
HAR—> A Eik. FERF. R MEERA , ER—ERA. B8 &
FAIOAIEIBA.
H2003F8NVEARK , BAMEETLURRHRSZA , EE58S | iIHHRTEEING
BIRISELT

HABLT R | SHRFIR , RNERFENASRIRE |, BARHRR , KT,
AErEI AR TR AR RIZ .

HA R MITIRRESTIRREUE | 1TIEFSEERRIFNALX |, EEAE
Tl RRAEFEHREBEERSIRENE.

HANRLELUIFARIED |, IR —BEAZD , TESILIABNFZE |, FHEEHT !
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RSEALIIEID

[FfERE=]
1. TRIERIENR , FUT X ARSS imAIAA TIE ;
2, AEECHARERAIBTNTE
3. TERFMERERILIL.

[{EEREK]

SHEARRIA RN TR, TENEWE ;
FSEC/C++iRig ;

HEMySQLEEMEIREERS ;
SESocketLRIRIE ;

BRIFRIERENIIE,

vl D W N B
I D

BRI &Lz
[FfzERE=]
RFEHENEFRAS |, TDREFFAMSER |
BEB IR BRI R ERZS IS ERRAVF A R BTl
P —EE FiREALERR |, f8itdebugR it ;
Eeasyl. =R, IEEFEIIME.

A W N R
C A A e 4

[{EERZEEK]
1. £BHARKRLUERZR  ETRE. HENE5k
2, AEERC++ECHES |, AEHIEEN , RlualliAESHILINBUE4sU3DIE
RELAILIST |
3. RIFRIEZERAYE K RIFIINIEHREIR , RIFIPISFETKF ;
4. B ARSEISE ML RZRENLST
5. ETEINMRESTT , BRIFNTIESERA SIS,
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AT
[FfizERE=]
AR B ES IR BEXAIIEARNE.

[EEPEER]
BHSEAESI0R | SEANTHIRYF | TR , B
2. ﬁ AN A T AR,

e ULEH
[fzERE]
T e T R EA R BIRIT.

[{EERZEEK]

1. ARALEZR , itExEdl ;

2. BEERUNRITEERIG ;

3. AEik , BEESORNENATI |

4. BRGERNRITEIEEE] , RIFHICEGRIEL.

iR SR KN Ui
[FfERE=]
1. ARFHRARFIEN B EIUARNRIHNHENE | BILEREI it
2, REIMNAN , FHAERF. ERBNRESHENAITRGS |
3. HRARMTRAEERIFAARE | HEERFSEARN TR
4, EEMIISRAERSCIBIERYE | SEATRPARIAICAIEE |

-
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5. REfEXUtESEMINBEMR (27, A, iz8. QAT ) TIRtEH , AUl
(N7 TR

[{EERZEEK]
1. £AHARRULEZR , TUAR ;
2. BEFFNER  AEERITHH LARIFE
3. MEEREFUHNRFITRRITT A RIREBORITAIR ;
4. BEBWTE  BRER, TIFRIRED , UEERE  ET0E.

ks I EF R TIZIm

[FfzERE=]

1. QAERSIEREINEEN AFFAIFRAY R
2, AERSIENAIE. THEHIE ;

3. RS IEEFiRFREINEETA ;

4. SIEFCSIZERINA |, IBFEREI

5. RRFMUFFRIZFEZIRYERE ;

6. EFHMERFINEFAIASER,
[{EERZEEK]

1. ARRLAEBXREWEHR ;

2. BEC/C++FRIES ;

3. fEE3DERIENEXEX |

4. BRI, MEEAFEENNARYE ;
5. BAIFEFRIEIBINGEFIAEREN.
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AEFITEM

[FfERE=]
1. AREBNEZE , BEI , AERBEELINSES |
2, TRIESEFRAIFEK | IRTHFTRIRE AR SERRIAIRE,

[{EEREK]

EXRBWAR KA LS ;

BT ENEARE AN ;

FLECEFEM

HBED—MEREMNRRRES JAVA, C++55) ;
#Epython ;

FRISREZIELRRRLIRN SN ;

T A RRREZINEZRFIENpytorch, tensorflow, caffef{ftst ;
AEEALInuxE L.

PN o AW

Mosigitm
[{EERERE]
1. BERIHTL | %It / EAREXRTAARIEE) ;
2. B%&2D/ 3D igithe , B fERPhotoshop / Illustrator / AE / CAD Ziki4 ;
3. B—ENF RN R HBRYIEEREE ;
4. BERAFHSEIE | BFRENZEIHFIBERANEERN | KinfRETFEFO |, BT

SR
5. RIFAYAEREN R EBMIMERSH , BAERITUERES.
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ENEERE(LE)RRAE

BRI TTEWVRASHAITE. AEENATEEZOFERIAAFIIRS. M
IMAEIRS A LSRR CT. 2alALi8AREs , LAtR. TNz
2B, e, M. BERRESIFRL , BRI KR, RiXFEISE S
19, FEEEFRFIINRRE BN e, RIZFEFHA , ERREGEYTH
ArmRY - BT RS AEdE=FATranswarp Data Cloud (TDC), —
uhT KEEIE S Transwarp Data Hub (TDH ), EHFATEREFESTranswarp
Sophon, SIEUERE ( (NFEUEREArgoDB, El#dERStellarDB ) @RI
#UE— A1 TxData Appliance , FHEBZIMEFRAR. 20165# GartneriF A%
K EEREMNEIRECERIEEERALEI / , 20178 IDCGEAFERX
HIEHIZMSE. AEFREEETS M AEN , BRIEHREHRETMD1
R,
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SRR TIEIW

[T{EERE]

1. 250 Hh T EIRESATBIRD T aRXERAH TSI ;

2. 255 HIRFERZREIRIT. Batiz. BXKLE. cFadREFMATL
TEECREUELTES . FERS. RERFRNREIRTT. FRUERATE
3. TR TR E AR A S it T

4. HEMETHES HEEENNRESIER.

(BRI ZEK]
1. BT LEBUEERBRRATIERLR ;
2. BERRERBIHUERE ( Oracle/MySQL/HBase... ) NERIZTHRIE. ARLEH
FUER
3. B&Spark&FitE5|2 |, SEEEIRENIZIIA ;
4, WO REAG/RIE ( CAP/Paxos/RE—H... ) BRNRNIIERE ;
5. FBBHUEE MR TR | WEURERII. FEMEREBRRAVARA
R
6. BIRARNEEELR  BERIFSENINREEESN , SeBEASRANIIEE
Al
7. BFRAERICIFTIER,

SQLAmIFREH LTI

[T{EERE]
RERSQURIERF A
SQLIIFHEITAERIEF S ImIFAA T RIREAT
SQL{f{Las
SQLItESZEiL

A W N R
C A A e 4

[BR{ K]
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B RIFAEIREEIE ZINE, BERRIES1ERE
HEBSQLES | THRFHEIENREE N
BiRiESRTRERE N

#&Apache HiveE1{IL5G

A W N R
C A A e 4

BHNTETIEIT
[T{EERE]
1. ARERDMATERFRIRIT , FFRSIEHETF

Age - 59

2. ARSHINMTERGNEINMN | BTN oHhUEESTE.

[ER{EEK]
1. XRIRLA LS |, BN/ TES
2. EERE)avaiEs. SQLES
3. #EELinuxEse
4, BERFHURERR. HUREEMEZINE
5

B&—FULE  FEshEERRA(EIHEARRTHBase/Mongdb/ceph)F

KREE
6. EERFIAERENFIRIFINEASIEEHH
7. TRk EDN , BRIERIEEN®E , RRINE , EaiB%
8. F&spark, hadoop. hive, hbase&{fi

BHAFEALZ IR
[T{EERE]
1. ARERDMAEERFRIRIT , FFRSIEHETF

2. AREIMDMIVFERFRIMERTSE | SRR

3. ARMERHER. BEM. (EERAIEIEEERS.
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[BR{ZEK]
1. ARIRALZER | BN/ TIEEXRE ;
2. BEENR)ava, Scala, C++HH—MEEih ;
3. BERIFRIEIRSITNEI A ;
4. FURED , BRFRIFRRIOREES ;
5. BAZfERLInuX ;
6. BHDFS, HBase., MongoDB, Cassandra, ElasticSearch&EoH=EFAIF

REICHERIENLE ;
7. EMySql. PostgreSQLEHIEEE L.

REFLRTIEIT

[T{EERE]

PITNEREIEFERERNE |, SEEPIRRF I TI0H
ARBHREGEEFCN TR, FFRFSEN

MR EAERENIFFarRTT. TR
IREFERIMRHRESY |, #HTRESTT. FEME

A W N R
C A A e 4

(BRI K]
1. BEFEINRFRE. KD, ANKEPHFDSERA
2, AEENNWebZ2REATTHPHEEMESQLEN. XSS, CSRFEOWASP
BERLZLXE
3. RwEdockerfllkubernetes , WHEAZMIIFRI R L LA HBE— N T
4, BEER—IFITREES  EARNBENFRER
5. ESERENEAIINEIEES , B8 RFNSEEE TR MERER
6. BRHEARBELZSEXRMBEFRERENT
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KERRIRFT A LIZIN

[T{EERE]
1, XEEFeEERFRRIRITSA |
2, BREEHTFERITSITA.

[ERfZEK]
1. BRARLAEZR , itE8/RMG TR ;
2. BEUAITENES , DENERE. BERR. EXSUEEONEEL ;
3. ERERFAMEHIZITEES , SEEXNERMEmMSIEL  B—Efr-mnE
“4
4, RERRYImIERES , AGEE)avagScalalE S &G ;
5. BoHESKR. Bz, HEEFIEEEEXEREMNE.

BRaifRIEF (M/P/B)

[T{EERER]

1. AERBREFENRERERIT SR TIE

2. fas Kubernetes fRHRSBIEENS=FERIEMSTFALIE
3. RENAMRSHHERISSE=FENTFATIE

(BRI K]
1. BEEIR C/C++,. Go. PythonmfjjavaZ/b—| iESRIZES
2. BE Linux/Unix BEE% ;
3. W&, EIMIFERCE ;
4, TEHE  BRIFNENNMERSE , EBRE0 | RS —EaENTEEND

[(In$315%]
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1. 18 kubernetes JRHEIRSBIEZRRLARBEXI BT R RE M |
2.

5% ;

3. XKHURERE, tEtYE. oHhFE. Bt EEERENT;
4. Bid OpenStack HEXFAETIEERENT ;

5. B3 Linux MIZZERY , 70 iptables,tun/tap, vlan / vxlan , Linux
Bridge,Open vSwitch, Openflow FEAEML

ZMERRTIZH

[T{EERER]

1. &58=mFEaRBEHRIRIK. RITFIFATIE
2. 85 kubernetes BREEEEHIFFRFIHEIRPT(E
3. £5 kubernetes SFEREMBEMILTIE

(BRI ZEK]

1. B3 linux BAERESM bash A ;

2. B& Python/Java/Go/C/C++ H—[ &L IRIZES ;

3. BE TCP/IP RILEIHNAL ;

4, BRMEBXAREWEMNTT (3. ovs, vxlan, BGPZE ) ;

5. & docker, kubernetes FEAREEFAFMIERLILENTT ;

6. YHABRE , W ABRERITFEL ;

7. BE&NFHEEENFIFIEES , EKBARAED , RIFHERIMESES.

AE TR T EMBEEERIIN MESAERTTZE , 20 Flannel SFFFRRXAEN
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BT

[T{EERE]

1. ERB=FENlaasBiRITSHATIE
2, thRBeEnlaasHRTIE

[BR{ K]

1, 2EERE C/C++, Go, javaZ V[ iESRIEES

2. B Linux/Unix B{ERS ;

3. WnitE. EMHAFERSE

4. TREE , BRIFEBAMER® , EBRE0 | sEAZ—ERENTIEES

[IN$1R]

1. E42 kubernetes JRHEIRSBIEZRRUNRBEIENIFIT ORFFREMNE ;
2. BERBERTEMBMREELAR SDNMERIRTT =

3. XPAHIESEE. REYE. DHhFE. Bt oEERNE NS
4. Bid OpenStack HXFETIERRENT ;

5. 3% Qemu/Libvirt (it

SitEEH TR

[T{EERE]

1. RETRSHIEHETF

2. TEIEHTERNRIT. FRMELTIE

(hEER
1. HENSEXTWARLLERS
2, 3FLULRFREFRTFER

3. ¥BEC/C++/GoEMV—IHES
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4, BRIFHVREXSINHRESXENIIGE , BRERIFIEEN |, s8&S—ELTE
73
ELinuxAZNEFAIES, , BREFR. BItER
EELINnUXPIZ— P E LA EXEER (WREFEEE. BE. XHRE ) &N

NS H

FELINUXBZIHEXFIAN ( namespace, cgroup ) s

WHAFR TR (#ER/PR/FHR)

[T{EERE]
1. 25REMBIERDH , KEMBFTRYENIME | FREFSTIHEITERIX
v

2, SEEEImBRINNLESE  RIBUXEEEFTURAS |, FdtiTEaNEH
3. SERERENNE | SeRI MRS AN S RSN | 3T mAITNEE. PERE
Hitt7sErIiRER

4, TR SR TIRER DTS | HEIU AN i S IR R
5. CRIEHFITIER , mElEXRE

[ER{EEk]

1. it&#, $7k1¢I$z':'E BAEEEXE

2, IfBAERR., SeRGET

3. ;}*F‘python shell C/C++ matlab FEF—RIEZES

4, PEER—MEMERBEMCNH TEMES , flLoadRunner,
WinRunner, QTP, Appium, Robot Framework, Selenium, TestNGZ ( il
/\)

5. ZwEkafka/ogg/k8s/dockerfJEAIRIE (0% )

6. EEEAKInuIRE (N9 )

7. BmrrmiliRERs (0o )
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Lt EFLZ TR
[BR{srfid ]
ARSIV &S ZBRIRTSFATE

(BRI ZEK]

#AavagiEScalaiE S | FUREEFE AR
HRERNDITANBIEZETE

THESpark/Flinka B EtED L ERE NI

T fEKafkas B Hitta VB RFIE LT
THRSQLES | TR FEFIREUL
RIFHEIBA &1 FaE

o U1 W N
P

PHNESIEFLTIEIT

[BR{srfid]
HERBMERSHITES IZENRITETA | BRERBRTAHAEETATE
it . oV &S IZEF AR,

(BRI ZEK]

BREERNPEREN |, FLLREEESE. BIAEN  RAERE—IREES
BERIFHIEERES , FIRTFIHA S

TERRRESRD , BRIREIEE®E , REFIAE |, B ek
THRENSHTERSETERE ( Hlz1MapReduce , Spark , MPP ) &}t

LA I A

THRENSHIUMY (Bla0Paxos , 2-phase commit ) E{L5G
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EheiEiE (AlOps ) ERF&EIRED

[T{EERE=E]
X EIRPB LRSS EAEERRRIETHTOITHEE, FRENERIEHE
Fa | IR T RS EIS .

[BR{ K]
1. EEEMTTETNEWIR , BRENENREEI R AGRINIEREEES
2. EBRIFRNEEAES , MRIFRIEIAS/FEH
3. IFathEa) , BFRIRMBENE , RBAR , BT EZHK
4, BN FEREHERENET
5. BHIESITERELS
CVEZTIEm
[BR{srfid]

1. AEREFI T BN E A LR R AN Mt |
2. AFANEGREZRS T ENNEE I ORI

(BRI EK]
1. mMERLALEER , it8. . BFFEXT , 3FLA TR , 118N
MFA LT ERET MR EERIE U5 ;
2. EEGIUREA LS BB 3-5FEXEN , fNEEHEARRT ¥R
Al. JEFENXFRA. LIEEE. mRER. BERRIUIRES ;
3. BERIEEASZFICNN , BBRNNFILSTM |, ERMEFEGEXR (HOG , SIFT
% ) , T##Reinforcement LearningflMeta LearningBJin%y: ;
4. BEEHREC/C++FIPythonfRIZES , EBLInuxH AL ;
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ZiETensorFlow/CaffeZFiELR | BEIRIIFeR A ISFNHEE ;
XEFAWEEFIE—EHHE | HeeR Bz ARRLIRE ;
BETERIECEE

RIFAYAEF I\ S1ERE

©® N o w

NLPEE T
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58




Age - 59

R EREIIT (B8 )

[T{EERE]
1. ERLERZF , R BaliEaz S
2, FEFRERBC , Bt FREERR | RAEUEERMNEIESST , AR
ICIERREER R SIRME
3. BRFRITIREIR. ESXEEERSZIESIE. MEFRES BRI
BHRIES
4, TERNERFGENE. FHEEFETARE  NA—a/IviirRES | £
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4, BEMySQLEHEREHIEERS ;
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DARRIAEZR , it8. WEITRE. BEFEXE,;

2 ) BEEENSRERAES (OOP) |, IHavasi & .NETESEEATHE, T

fit)ava
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3 ) AERREEUER | EEMySQLEE OracleffiEEFRIEADDL, DMLEELL
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EE
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FOSUNEE

LBEESH (KB AIRAE

Fosun International Limited is a family-focused multinational company that
has been listed on the main board of the Hong Kong Stock Exchange
(00656.HK) since 2007. Founded in 1992, Fosun International's total assets
exceed RMB530 billion (c.US$81 billion) as of 31 December 2017. With its
roots in China, and through technology and innovation, Fosu

n’ s mission is to create customer-to-maker (C2M) ecosystems in health,
happiness and wealth, providing high-quality products and services for

families around the world.
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Fostar Program — Investment

[Key Responsibilities]
1. Assist in deal origination and analysis throughout the investment
process.
2. Monitor market trends on a global scale; collect economic / marketing
data and relevant third-party reports, establish investment frameworks etc.
3. Investigate companies in both private and public sectors; support our
teams in completing and submitting investment proposals.
4. Ensure the content quality of professional materials (e.g. financial
models, valuation analysis, due diligence, investment memorandums etc.).
5. Assist senior executives and project leaders in negotiations and
transaction processes.
6. Develop and present internal memorandums and investment
presentations.
7. Other responsibilities assigned by project teams and senior

management.

[Requirements]

1. 2019 Bachelor/Master graduate.

2. Internship experience in investment related fields and knowledge in
Private Equity, Venture Capital, Equity Research, Investment Banking is
highly preferred.

3. Well-organized self-starter who is able to manage and prioritize a
range of tasks.

4. Strong judgment, critical thinking and analytical skills; ability to
articulate and present ideas effectively both verbally and in written
form.

5. Excellent leadership, management and interpersonal skills.
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6. High proficiency in both Mandarin and English. Fluency in Portuguese,
French, Hebrew, Arabian, Japanese or Korean would be a plus

Il E 454

CROUP

ERFEEEERRAH

EZEEEMIITI998F3R |, (FAEREHIAINERNEESEE AT — , 205
KEZESHTHTEESWHARK , 2IADHIREHTRS K SHNE~EEAT
Z—  BREF-EEMMEBEEA T,
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2 . tagif{TAndroid I0S #1 React Native BB AFF A TIE.
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69




Age - 59

[T{EERE]

1. REFmEAFER , TS ERNERT e DsERFNRENEEH &
sNRK N ENEEERAI7Shk ;

2. R B T DT ES R R FRISIIE , E506IHT , RIETHAR | HE
TERRA B R AL 3AAEHE

3. &, BB DIMzEEE  RIECEHIESNTEREBERFES | 55R
MBHEE &,

[{EERZEEK]

1. 2AFIRIARERU LR , &, #i8, &5, SRSFAXT , BEE
RIARRSES LI

2 EEEIATHERMEZEREI , WEERKNESRMEXE , BEE8RRIHIIER |
3.HeEEIR R, FUTREIESITEEN , MRRIXFIE
4 BB RIFAIEREINGIFEMH |, BRIE—EET.

i (EMAPPHME )

[T{EERE]
1. THRESTIRNISAREES , ARATEREFar- mIneERIR Nt , #
sNBBAFE A E A ;

2R EHEFATRIZEERK | FIETRB% b/ T AR |, thEIERIIXEE
1R7eh% ;

3HIMEEHRE  MEBEEAR  BAEEMR | seNEIES AR , FLA
A EREIE ST B EAHER - RS,

[{EERZEEK]
1. 2AFIRIARER LR , &5F. €. HENSFEXE , BEEKNF
BEXIIZRMNIT ;
2. HEMIEEME RN, FUTREUEDHTEES , MRAIFIIE ;

70




Age - 59

3.HERFRIEENE\NGIFEH , BEBREBE—EE.

P inmhREEIRANIE

[T{EERE=E]

LAFE T EHERERES DT RS miT R EF SRR E
2AFRMFEESRITRIFELERENBNEELE , ANQT~ R TEEES
EIRIARIREITENER |
3.ARRASHERBRMSZXETHERZN , BRERRTHIHRNDNT , BZWETER
BERIAE | RRBHRT | AERIBIREXSIMRASE,

[{EERZEEK]

1. =BA%IEARERIU LR |, #iE, €. PXEFRXTLST
2 EERIFAVIEMFES , REMSOHTREHLIEBRIMN DRI FREN |
3. EENFEHERY TG, RIFAAENREAAGIFEH.

R AL D S s L

[T{EERR]

1. hEEFIEEFRSE | BEFPRET I RIRSH RS KRR MHEIES
5,

2 . hEIEREWSHARDE. XBRANE;

3 . SeRkEBI TE b T{F.

[{EERZEEK]

1. £BFMTARERIULERR  KEFEXEW , GESITISIIRNEN
7.,

2 . AFEMHENSETm  LEEESWEE~mnR ;

3. A, HME0E | BB REFRIEENEREIFIBEERTIEREN.

71




Age - 59

DRERRERFR/ EE DR

[FfzERE=]

1. SREEMAR. SRUTIARBEDRIE , AENE-EE T TR
R Tl

SHEEARE DN , S5 REREMLIBIHEIE D RS |
2 . ARNAEEEREREIERIIKNENS T LE  EREEEEES TR

=~
1

3 . RRATNRSEXRRERIESFEMTIF,

(hEER

1. HSMIARERUL , €/ &5, ZRSFERE

2 . FIpGINE  BEREFINEIESHIISIEESD

3. FRRHEL, [EORE , BERFRTIEIMEREIIIRSRAEREN.

72




HERE

AiEeE-

=38

73




Bl

‘FR 3E
B ER S .

-S5[S, REFNRETERIANBTIES 5RE;
- ARBEREBIRE, XFEE XFRLESF;
-B5RBFTENRVEFIE

FEHREK :
KRR AR, BURA, AR ;

- MRRYF. XFHERSR, ElESEER, XFRABE
FAHEER ;

- RXFIRAESISR, RENGBIREIPEES;

- PORBINL, THRERREBR. BRE. B HRKE,
XUMRF;

-FARLULEFH, B8INEF. TEZREME.

EmRENK:

ER—FIRRISRABIIINNNE, T—RTEHRE
B, MEZERNINE

_—_

W

tREBH DGR : HR@UKTIMES.NET [4iR 20 GiFMH1ER~)

HBF RSS2 R . ¥R - NSRRI XFTIERR/EIE

HEIRME

———LADY-BRITANNIA ——

74




AEE -5

Jia s Il I 2

BB :

- bR ER SR

BT, TREEHE;

- SRMOFN, WEEE (HREEHTUE~) .

[FEERER .
- BSEESNEBRAEE;
3 ST K ;

- ENBEKRER, WEF—TMEKRRAIMARF;
- EEHEARTS, BENAEE;
- B P ITEEE .

EiaEs FIR:

-FRMENTUIES, BIRRERKED;
SEEDA, ERMELNERRRTEZR;

B ERERR, HIREEELET RIS,

REEHEEEHE: HR@UKTIMES.NET (4R35 EHR (NI H{Eaa~]
BPEFHRERSS @4 ERA: R -MR-XETERR/EIE

FHE

75




Age - 59

TS INHE

luckin coffee ( Im=eMiEF ) RPEFHZTEMHEZRUCE | B THIIFEIT
RS mAEIEFER RN T A RIMIEEARSS 1R AL, B ILAPUERIRREL  FEERI
BFTZ , BIFFRYRIEC | SUCRIRBENEEMEA |, SHA KERE S RESm
FRAIMHEHZRFTALS | HERIMEES R ERIE RIARE.
InsEIHEE BB TE] | ARSMBINBE26 M. 2000R%0 V. InsEIHEL
DT RRFEHIERBRAEREA B ORES |, (FAMEERESRARERA | i)
WEEN]. bR, KE=MHASPO.

luckin coffeeRFIEEAMFZERT. KEURSAAES , SLIEIRNMER
K, BEFEREEIETS | IEETBEAEIRNR. 10T (5N ) KiHER.
Ha it TFRIRMHRERARS—ERTE | ERBFRNEEENM L | RIEE
BLAEFKERENENVEE  LMERERIEFESI A, CiErNalE | ReiRlFE
PR, BRTETERREEIMUS MENERLE: , M. HERN. #th
W [EiGEhE, ECIX. USRS SNIT | #isid EE T el SaIsnt
S5Eet  EEUBHERAFIBKER , SSIAFRIG N AR,

76




Qe -

1. RABREEFOAERE. 2EEESESTEFEXIE .
2. ARZHIMARERNEEROED AENEE S LA F ST
3. ERRSLHRIEMTIE

[{EERZEEK]

1. £B%ISEARALERD T8, 82, FirEtl, BETHES

2. EERGENBRENIIFIEN , BEARSERTIRR(E0.

siEhil- E2EE
[FfzERE=]
RRWE. FITSIMBRXER. 8E. BRS  BEHAE
2. IREHAEEDE S ERSCEHE | FRASER
3. EROSLTHRIEMTE

[{EERZEEK]
1. £BAFIFEEARLLRER  BTRER, TEEXEWNTER |
2. BEERINARRES] | RMKR(F office DRI,

REEEN-EFEE
[5fiER=]
SR VEEFRENEICERE

g I

77




AR - 579

. AR EE VEEFREHHRIEFIT DT
. MERHETRHNEESEES ;
[{EERZEEK]
1. ZHHSEEARRULEZR  BTRERNTEER
2. 5 EXCEL #gEN A |, BERYEEN  EXTIFEHIN% |
3. RUEFRIERES , MITEAE

s EHEB-2t

[SafifiEiz ]

1. HEENRSTASRTUSGR T | F AR AR
2. HERSIIS ARSI RHMNEERIKS

3. EROSLTHRIEMTE

[{EERZEEK]
1. =\ARIGEARLLEZH  USEXE.

ESER-ESER
(ot ]
RRATNEREHRIE  REGRIAREMEENG
2. BBERERRATNUSG , #A25FR
3. ERGSLTHRIEMTE

-

78




Qe -

[{EERZEEK]
1. =BAfIGEEARLALERR , ERbrEel | JEEEXEIL,

FREEEN-REEREE

[FfzERE=]

1. ARMIHNEEN R RAVERN AR |

2. AEXIHN RN EERATIETIA

3. SRk LRIGRT S ECRIE B TIE.

[{EERZEEK]

1. £BHFEBARLALEZR , BIREW , fREXREWLT ;
2. BERAINE. (HBSIITREN.

okk
=

S

Py
Py

(EEdi- JAVA IRE TR
[33{iERER]
1. S5REEKIRBPNEFRERT , HhBRES ;
2. IRBTEMSTHIES TR AR SRAEHILITFISRASIER Y ;
3. IEEN SR AR RATTI T ;

[{EERZEEK]

1. 985 =AFIARNIALRS | itHl. HEREXE ;

2, AEIRIZIES C , BIWIEIES JAVA | & SQLEITES |
3. AEITENIRE , WMWES BEE KRB ERIFRIER |

g I

79




Age - 59

. BERENSIMS  WRASHTEE | FERENE  RRTIEAS
SIFISCE.

ERPL-TETEIT
PIfERER]

1. 258FRT5LNETF , EIREEE | NsFES | #HEEES.
2. S5XEERR  FIETRE , BEHEEEIF.

3. 25HIESTTZESTIF,

o]
—

W

[{EEREK]

£RBMERLERR , T8, #itFE. HEREXT,
BRI, V8FS. EEEEL BAESHESHEXIEA,
KB MRIEIES | Ll python 8¢& java B scala,
HBEREIFIEE.

A W N BB
A A .

(M5 LE]
1. AEBREZY , BESINEUEZESE AT SRESFEXREAGHER  8& R
FRIIEUERIZSESE A T ERESHEXRIEN.

[ERHL-KEHEF A T

[FfizERE=]

1. SEREIERIAASIEmTA |

2, #rm. Wi, BiEEAFEDEE |, (RIERATIRERIERHA |
3. WENKEUEZEAIN , JIAREHRZIALL |

80




Age - 59

[{EEREEK]
1. 985 2 HFIBRARKU LR , it&H. BEREXE ;
2. BEAIUEFFRIESUN Java 5 scala , 3% SQL. MDX &HifiES ;
3. AEITETIEE | MWK HEF HAREIERIFAIES |
4, FERSENFIEES  MABHLIHE® , FERENE | RETIHRAZE
SJFSLE,
[1n4315]
#& Hadoop. Hive, HBase, Spark. ElasticSearch %,

[ERP-FFRE

[Fa{ERER]
1. REEAFKRE. #ITEGRBPEN , =REKRSHTT , BEERNE , 255
BRRE ;

2, TRIERXREIREDHT. WNERMARRIR | FESHIEm
3. #uEG. BUEOTTIME

[{EEREK]

1. 985 £HHIFRARIKRIALEER |, itEil. SEFEXEWIARBTRE SR5%
8,

2, BiEEM , FI8E5E , BRIFINIBRARNTIPEESES , BE—EN
HAEDHTEE

3. EERENREOCHIRENRERR , RFIEBIMERR | BoaralmRR
BESD.

81




Age - 59

BCs ALTOS

Bos Auto

Bos Auto BRIt XRARRIELAGEIEET | AL/ NEFLLSK | BRI S
FRIBNERK , ALIEEEFIEIFARE. Bos Auto (FA—REEMER_F
EHENENSET  ETMAA=RIE , AROIENMAT RBEE. FEBRRE
H—EWERAS | RSESFNBSRARE R, SEXE. SFEER. 8
B, RERE. SERFEHEE | DIRERMECEERS | RLEIESAI—uhT
ARSS.

ERT , B HRAAVIRZIKAE ( Lease ) RS , THFARS (SSN ) MYSHICR

( Credit History ) BRI &5X , AJRRIEZE , THRIBUSER(E , FIHERHE
. WoEERBRF—F.

A EleE

112 Copeland St, Quincy, MA 02169

a3

www.bosautogroup.com
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Automotive BDC Manager/ Sales

[Job Description]

1
2.

Bos Auto Inc. has an immediate full-time opening in our Business.

Development Center/ Internet Sales office.

[Your responsibility]
1.

This is not a typical sales job - your goal as an internet sales specialist is
to be the first point of contact for customers who use the web to find
out more information about cars we have available.

Using phone, email, and text, social media, you'd use your great
communication skills and enthusiasm to contact them and send them
the information they're looking for with the goal of setting up a time
for them to come in to the dealership for a test drive.

Prior Internet Sales or BDC experience is a plus, but not necessary.

[Requirement]
1.

HS Grad a must, we' d prefer some college experience. Those who
have served in the hospitality industry and direct customer service have
the preferred background.

. If you have the communication skills, self-motivated, and determination

to learn and excel.

[Job Type:]

Full-time
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Sales Consultant

[Job Description]

1

If you've got a passion for people and the desire to succeed, a position
as a BosAuto Sales Consultant may be for you!

Bos Auto is a growing automotive sales company that is built on the
fundamental principles of integrity and treating people with respect.
Bos Auto is seeking energetic salespeople to join our team of
hardworking individuals.

As a Sales Consultant with Bos Auto, you will gain valuable experience
with an established company.

. Our consultants hit the ground running, averaging 75K over their first

year with potential for growth

[Job Requirements]

o v A w N

Possess an energetic, motivated, and challenge-seeking spirit

Prior automotive sales experience preferred but not required
Self-driven and motivated to achieve results

Excellent communication and customer skills

Friendly, likable and outgoing personality

Must maintain a current and valid driver's license with an acceptable
driving record as established by the Company's insurance provider

[Job Responsibilities]

N o s w N

Developing prospects

Greeting prospects and analyzing their needs
Presenting products and solutions to those needs
Coordinating test drives and trade vehicle evaluations
Presenting and negotiating purchase options
Reaching positive agreement

Vehicle delivery
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8. Ongoing customer retention and referrals

[Education and/or Experience]
High school diploma/GED required
Sales experience is a plus

Excellent communication skills both written and verbal

> w N

Excellent customer service skills

[Job Type]

Full-time

Lot Manager/ Sales Assistant
[Job Description]
BosAuto Sales is seeking a Lot Manager/ Sales Assistant!

[Your Duties]

1. Control the flow of cars in and out of the lot for maintenance, in service,
auction, car sales, etc.

2. Direct and enter correct status in the fleet computer system.

3. The Lot Manager may occasionally be responsible for safely driving cars
to and from various locations.

4. Up-sell of product needs.

5. Candidates must be able to work in a fast-paced customer service
environment and sometimes outside during inclement weather

conditions.

[Mandatory Requirements]
1. Candidates must have a valid driver's license.
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Must be at least 20 years of age and have Flexibility in scheduling which
may include night's weekends and holidays.

Candidate must possess working knowledge of simple basic mechanical
functions on Domestic and Foreign Cars.

Prior Management experience mandatory.

Prior sales experience a plus, but not a must.

Must possess a great work ethic, and be self-motivated.

Very lucrative/ aggressive pay plan!

[Job Description]

© N o vk W N

Experienced Automotive Detailers / Reconditioners

Exterior and Interior - Clean, wax, buff, light sand and shampoo, etc.
Body shop detailing experience is required.

Ability to do paint-correction is preferred.

Ability to disassemble and reassemble car parts is preferred.
Ceramic Coating Experience will make you even more money!

Must be reliable, and able to time manage vehicles.

Great paying position!

Great Atmosphere, and excellent opportunity to make a lot of money for

the right person!

This is a full time, Monday - Saturday position.

Experience preferred.

Family Operated Dealership for over 7 years!
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Head of Wealth Management

TR - Y T{EFR : 10FLAE
FHER  ARILALE BEK
[5fiER=]

We are proactively looking for Experts of Wealth Management or Private
Banking in Greater New York area now. You, as the team leader, the key
responsibilities are:

1. Build and supervise a team of relationship managers to provide
professional wealth management services to high-net-worth clients.

2. Formulate and implement business development plans in order to grow
client base and AUM, and drive revenue

3. Recruit experienced relationship managers to build a high performing
sales team

4. Perform other sales management functions such as training, motivation,
and performance appraisals, etc.

5. Ensure the conduction of business complies with all regulatory

requirements and internal policies.

[{EBREEHS]

You, as the perfect candidate

1. An established track record in growing new business and implementing
plans and strategies to drive client acquisition and AUM and maintaining
good relationship with clients

2. University Graduate with Minimum 10 years’ experience in wealth
management, preferably with at least 5 years' experience in leading

relationship management and sales teams
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3. Familiar with various investment products including private equities,

capital market, real estate, insurance, etc.
What would additionally help you be successful?
1. Strong leadership and sales management skills

2. Well-developed interpersonal, influencing and negotiation skills.
3. Knowing Chinese culture and fluent in Chinese Mandarin/Cantonese.
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BIOCYTOGEN

Founded in 2008, Biocytogen has offices, lab spaces, and production

facilities in China and the US. Having served more than 500 academic and

industry clients worldwide, Biocytogen is a premier, integrated research

partner that provides gene-modified animal models and preclinical research

services. We pride ourselves on our cutting-edge technology platforms and

extensive experience, commitment to superior service, and having one of

the largest collections of animal disease models.To meet the fast growth, we

are recruiting talents for both wet lab research and business development.
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Research Associate

[Position Summary]

We are seeking a talented candidates to perform work to support in

vivo/ex vivo efficacy studies which employ immune-oncology antibodies

and humanized mouse models. The candidate will work closely with Senior

Scientists and Project Managers. An innovative mindset, attention to detail,

and the ability to work collaboratively and with cross-disciplinary teams

are ideal characteristics that the candidate should possess.

[Job Responsibility]

Perform preclinical pharmacology studies with troubleshooting
capability

Understand in vivo efficacy/toxicity studies and PK/PD data

Prepare experimental results summaries and reports to higher level
administrator(s)

Follow and understand SOP procedures and experimental protocols

Experience working with mouse models

[Required skills and Experience]

Bachelors or Masters degree with biological, pharmacology training or
related fields

Good communication and people skills

1-2 years of experience with drug discovery and development in
biotech companies or academic research

Experience with cell culture and in vitro assay development is a plus
Mouse model experience is a big plus

Good team player with a passion for scientific research
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Research scientist and associate for in vivo studies

[Position Summary]

The primary responsibilities of the Research Scientist/Associate will be to

establish and characterize conventional and innovative immuno-oncology

and oncology animal models in our new Boston site. In addition, the

incumbent will assist and perform ex vivo and in vitro cellular and/or

biochemical assays to support model characterization.

[Job Responsibility]

This hands-on position requires strong scientific training and
laboratory skills in the immunology, immuno-oncology, and oncology.
The incumbent will establish, characterize, and interpret immuno-
oncology and oncology mouse models that include syngeneic,
xenograft, genetically engineered mouse models, and human immune
cell- and hematopoietic progenitor cell-engrafted murine models for
pharmacological and pharmacodynamics studies.

The incumbent is expected to work independently to perform and
troubleshoot in vivo studies, and responsible for data collection,
analysis, interpretation, and reporting. He/she will also work
collaboratively with scientists throughout the company to introduce
and apply the most effective and efficient technologies and techniques
to quickly expand our model portfolio. Literature research, academic
collaborations, and innovative thinking are additional key components
of such effort.

The incumbent will also collaborate and support ex vivo and in vitro
investigations of such animal models using cellular and biochemical

methodologies.
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® The incumbent is expected to effectively communicate and present
study results both at internal team and departmental meetings and to

external scientific communities.

[Required skills and Experience]

® BA/BS with over 5 years, M.S. with over 3 years, or Ph.D. graduate with
0-3 years’ academic or industry experience in immunology, immuno-
oncology or oncology.

® Extensive relevant research experience using animal models as
evidenced in publications is required. Experience with immuno-
oncology models such as PBMC and CD34+ hematopoietic cell-
engrafted immunodeficient mice is highly desirable. Experience with
xenograft and/or PDX oncology models is very desirable.

® Expertise in handling small animals, drug administration, blood and
tissue collections.

® Prior experience and knowledge in pharmacology and PK/PD is highly
desirable.

® Expertise with primary immune or cancer cell preparation from blood
or tissues is strongly preferred.

® Expertise in flow cytometry analysis, tissue culture, cellular and
biochemical assays using primary and cultured cells, technologies in
protein and RNA expression analysis is desired.

® Strong organizational skills and attention to details. Maintain research
data and records with highest integrity.

® Collaborative team player. Be flexible and prioritize tasks based on
team and company goals. Ability to multitask in fast-paced
environment.

® Communicate effectively at all levels, within teams and with internal

and external collaborators.
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Research scientist and associate for in vitro studies

[Position Summary]

The primary responsibilities of the Research Scientist/Associate will be to

develop and perform in vitro and ex vivo cellular and/or biochemical assays

and expand company’ s assay capabilities in immunology, immuno-

oncology and oncology. In addition, the incumbent will assist and support

in vivo pharmacological studies using animal models, including establishing

and characterizing existing and new animal models.

[Job Responsibility]

This hands-on position requires strong scientific training and
laboratory skills in the immunology, immuno-oncology and oncology,
as well as expertise in and dedication to innovative assay development
and implementation.

The incumbent is expected to independently develop, perform,
interpret, and troubleshoot a broad range of in vitro assays including
immune cell profiling in blood and tissues, functional assays using
primary cells such as T cells, NK cells and macrophages, cytokine
profiling, as well as cytotoxicity/apoptosis assays using primary and/or
cultured cells.

He/she will innovate and expand our assay portfolio by identifying,
evaluating, and implementing new assay technologies through
literature research, academic collaborations, and adaptation from
other groups within the company.

He/she is also expected to effectively present both internally at team
and departmental meetings and externally to collaborators and

scientific communities.

[Required skills and Experience]
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BA/BS with over 5 years, M.S. with over 3 years, or Ph.D. graduate with
0-3 years’ academic or industry experience in immunology, immuno-
oncology or oncology.

Extensive experience in cell biology, biochemistry, and/or molecular
biology. This includes broad tissue culture expertise, biochemical assay
technologies, and protein and RNA expression analysis.

Expertise in flow cytometry (FACS) analysis of cell surface expression in
cultured cells and isolated human or rodent primary cells.

Experience in quantitative determination of cytokine levels using
biochemical and molecular techniques including but not limited to
ELISA, Western, and qPCR. Experience with multiplexed technologies is
a plus.

Experience in isolating, culturing, and functionally characterizing
subsets of immune cells from human or rodent blood and tissues is
strongly desired.

Experience in cell-based immunological assays, such as T cell activation,
T cell and NK cell-mediated toxicity, macrophage phagocytosis, and
immune cell differentiation, is preferred.

Experience with cell proliferation and killing assays, using a variety
plate-reader-based and/or flow-based methodologies is preferred.
Other preferred cellular skills include fluorescence microscopy, 3D cell
culture, and primary tumor cell culture and characterization.
Experience with small animal handling, drug administration, blood
withdrawals, tissue collection, primary cell preparation is preferred.
Innovative and independent in experimental design, execution, and
troubleshooting.

Collaborative team player. Be flexible and prioritize tasks based on team
and company goals.

Communicate effectively at all levels, within teams, with internal and

external collaborators. Strong organizational skills. Maintain research
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data and records with highest integrity. Ability to multitask in fast-paced

environment.

BD Manager

[Position Summary]
Business Development Manager work closely with the CEO , Vice President
and Beijing leadership team on the development of strategic and new
business opportunities and programs.

[Job Responsibility]
e In charge of the business development in the assigned territory and
achieve the sales plan
e  Actively reach out to prospective customers, build and manage the
database of leads with different priorities
° Explore business opportunities, manage negotiations and secure
contracts
e  Give presentations on Biocytogen’ s services and products to small
or large groups
e  Organize marketing /sales events, including trade shows, vendor
shows, symposiums and other professional gatherings
° Efficiently and professionally answer inquiries about Biocytogen
services and products
° Provide antibody in vivo efficacy and gene targeting service quoting
guideline to the leadership team based on market evaluation and
competition
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e  Provide market feedback to the company leadership regarding
competitive offerings, prospect needs and generate

product development ideas

° Support the BD team to develop Biocytogen brand and building

increasing awareness in the market place

[Required skills and Experience]
° Ph.D./MD degree in the biomedical field or master’ s degree with 2+
years of pharmaceutical or CRO work experience
° Exceptional sales skills, ability to establish and maintain strong,
trusting customer relationships
° Strong verbal and written communication skills
° Familiar with gene targeting, in vivo efficacy studies and in vitro
assays is a big plus
° Strong Knowledge of market needs, and optimal business models.
The ability to make the connection between market needs with current
and potential product offerings
° Familiar with typical sales tactics
° Proven record of revenue achievement is a plus

e  Willingness to undertake tasks at all levels when necessary

Gene Editing Specialist (Sales Manager)
[Position Summary]

The Marketing/Sales Manager will work closely with the Sales team on the
development of strategic and new business opportunities and programs.
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[Job Responsibility]

Achieve corporate sales goals in the assigned territory

Actively reach out to prospective customers, explore business
opportunities, manage negotiations and secure contracts

Clearly communicate gene targeting principles and services to potential
customers

Visit laboratories, attend trade shows, give presentations on
Biocytogen’ s services and products to small or large groups

Organize marketing /sales events, including trade shows, vendor shows,
symposiums and other professional gatherings

Provide feedback to the company leadership regarding competitive
offerings, prospect needs and generate product development ideas
Support the marketing team to develop Biocytogen brand and building

awareness in the market place

[Required skills and Experience]

Ph.D. or Master’ s degree in biological sciences or a related field
Strong interest in sales with a strong motivation to learn advances in
biotechnology

Work experience in the gene-targeting field and knowledge of
preliminary experiment design is a plus

Proven record of revenue achievement is a plus

Excellent written and oral communication skills

Willingness to travel (including lab visiting and trade shows).
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BD Associate

[Position Summary]
BD Associate will work closely with BD Mangers to ensure the smooth
operation of the business team.
The major responsibility includes: Tracking and managing BD/sales
activities with assigned Operation Units and/or assigned clients; Assisting
the BD/Sales Team in closing new business by issuing quotations,
following up on accounts and quotation activities, obtaining purchase
orders; Maintaining accurate BD/sales activity records; analyzing and
reporting account activities.
The BD Associate will also work with the Imports department as well as the
Outbound Logistics Department. There are additional Customer Service
tasks as specifically delineated. Note that this role is to serve customers

from all over the world, unual hours may be required.

[Job Responsibility]
° Creates, edits and updates spreadsheets as requested
° Participates in meetings within the department and stays inform of
changes and/or requests

° Ensures all invoices are reconciled with a Company’ s PO

° Collects all invoices from third parties and bills them

e  Communicates with logistics department and coordinates shipment
with them.

° Scans, faxes and/or emails documents as directed

° Serves as a Customer Service liaison under specific conditions

° Collects and archives documents both in computer and paper files.
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[Minimum Requirements]

Associate degree required
Bilingual (English, Chinese) required
Administrative experience required

Strong experience with Microsoft Office, Excel, Outlook, PowerPoint

required

Strong organizational and detail-oriented skills required
Excellent Customer Service skills required

Good communication both verbally and written

Ability to work independently

Ability to Multitasks

[Additional Requirements:]

Bachelor degree preferred

Knowledge of the importing process preferred

Knowledge of the distribution process preferred

Knowledge of the classification of files preferred

Outstanding organizational and time management skills preferred
Background in life science is a plus

Gene Editing Project Manager

[Position Summary]

We are seeking a talented molecular and cell biologist to lead on project

design for our gene editing/targeting efforts . The candidate will support

our genetically modified rodent and cell production team, and will

correspond with our clients in industry and academia (USA) ,from project

design to product delivery. An innovative mindset, attention to detail,
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listening to clients, and the ability to work collaboratively and with cross-
disciplinary teams are ideal characteristics that the candidate should

possess.

[Job Responsibility]
e  Design and implement CRISPR/Cas9-based gene editing and ES cell
homologous recombination-based gene targeting strategies for
genetically modified rodent and cell production
e  Assess off-target risk of gene editing in mice, particularly structural
variants including chromosomal rearrangements and mutations in
engineered mice
° Design and troubleshoot experiments, both independently and in
collaboration with colleagues and cross-functional groups, to reach
desired goals
e  Communicate project updates with internal and external partners;
listening and paying keen attention to clients
° Participate in the design, development and implementation of new
cutting-edge gene editing technology development
° Develop cell-based assays for the optimization and validation of

gene editing tools

° Effectively collaborate with a fully integrated team to facilitate the

success of projects

[Required skills and Experience]
e  Ph.D. degree with 3+ years of relevant experience in cell & molecular
biology or molecular genetics
e  Ability to work independently and successfully in a matrix
environment, prioritize and manage multiple tasks simultaneously by

balancing competing priorities effectively
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° Knowledge of molecular and cellular biology techniques (qPCR,
ddPCR, NGS library prep, Western blotting, RNAi, mammalian cell culture,
etc.)

e  Communication and Teamwork — The ability to work collaboratively
with others; the genuine desire to be a part of a team and contribute to
team and corporate goals. The ability to effectively express ideas in written
and oral context with honesty and transparency

e  Able to learn new concepts and new technologies quickly and design
gene editing and gene targeting constructs for multi-disciplinary projects
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GLC Properties

GLC Properties is looking to hire a Property Manager to join our firm which
owns multi-family, single-family and mixed-used located primarily in
Baltimore City. GLC Properties is the property management arm of GL
Capital, LLC, one of the leading real estate investment firm operating in the
Mid-Atlantic region.
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Property Manager

Scope and Responsibilities

The Property Manager will be responsible for the day-to-day financial operations

of the property, including finding and placing qualified tenants, negotiating and

enforcing leases and they ensure the property is in good working order.

Marketing — keeps properties occupied with qualified tenants through advertising,
lead follow up, property showings for prospective tenants.

Tenant Relations — develops rental agreements, selects qualified tenants, collects
deposits and rents, enforces terms of rental agreements, resolves tenant complaints,
oversees eviction proceedings if necessary.

Facilities Management — schedules maintenance and repairs, negotiates contracts
with vendors, regularly inspects property to ensure it is in good working order,
quickly resolves emergency maintenance issues.

Financial Reporting — keeps financial records from property operations, creates
monthly financial reports for property owner.

Owner Relations — keeps open dialogue with property owner on vacancies, tenants,

physical condition of property, financial issues.

Ideal Candidate Requirements

A Bachelor' s degree

At least 2 years of proven work experience as property manager

Full understanding property management and its financial aspects

In depth knowledge of all rules and regulations surrounding property management
Competency in MS Office and relevant databases and software

Competency in property management software such as AppFolio or equivalent
Customer focus and bottom line orientation

Interpersonal savvy with strong communication and presentation skills
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Web Developer

Job Qualification

Java, Javascript, SQL, Shell, Solidity, HTML, CSS
Spring, Struts, Hibernate, Node.js, Angular,js
MySQL, PostgreSQL, MongoDB, OWASP,
React)S, React Native

I0s/Android App Developer

Job Qualification

Swift, Objective-C, C/C++, Java, Python, HTML, JavaScript

Mobile application development (iOS, Android, React/React-Native),
and iOS Libraries

Database (MySQL, PostgreSQL, MongoDB), Backend (Node,js, Flask),
Amazon AWS (EC2), Apache Server, GitHub

Community Manager

Job Qualification

Build and manage community

Generate social media content and branding
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ITZEQHT , ZAREXN "KFE. MEE" B, FIREREN SR , ST
REH=ESMENIEE. BRIATES Angelababy, BI&. [Fff. KEOBE=
TREUZARFSELE.

Kk, FFEZEF R ORIRIELL L | S ARG AR LTl

5%, KR Talent, #8. ERFCIFME , B AARFFEHLSZOR | 14
EreEMeMIRREERIS |, P ERE SRR ER.
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SAEZHE .
Talent Manager :

RIAZERES :

1. XHEZAEH. H# RN T ;

2. AESIBEMA  SWEERER , IB4E ;
3. REEREXTENSHE. R, hiE;
4, GEIEXIEMESHETIFAILIE ;

5. RERIARFE. PhESHT.

{EEREEK -

1. ARRUEZE , #0. SAEBEEWHEEE ;

2. 2 FL ERBREAPITRLER | BBELCATIERSR SRR FETEE
Ro% ;

MEBEMEAR | WRETWIFHEES ;

KIREM , BENER  BEERIFNFRE | thE98 , 13k Tee

MEASFTRR | BASCENR |, TRtRkERD , EET0

BERSZ TIEES | IENANHE , OIS HE,

A A

ZSAEfE

Talent Promotion (Interns is welcomed )

RIAZERES :

1. ARREZAKEHNSMEERLY , SAAZAEEEE , EEEZHNE
5%K;

2. IRIEZAEFIHURSEREHRHE. 2XENTIE  BISESIZ AEERMA.
SERESTERET  SEARZASERENELTE ;

3. HHPHRRARR , ARERFMAEEEEXTEYRIESEE ;
AETAERERASHRNSEE | hizEaEH SR ;
RERZAERZRRILEPFIEST ;

IRfEZ AL FEBSEE TN,

I A
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{FEREEK

1. THRAEXRATL , BERFAITIEGERE |

2, #iE. $FEXREWN , B 1FLULZAESERERER ;

3. BFENFMRR  SRARTEIN. RTERE. WS, FRES  FE5RE
RYETERE

4. BEE—ERNRNBENTIFLEN IR , RS ERRIESR |, (EE8ERME |
5. RWEE(F Photoshop B4 , B—EEFIAE NS,

FISEIE:
Sales Manager/Business Manager:

RIAZERES :

1. SIETHEETR | REITHTER , BRUARSRBR ;
2. LEFMBFANMERH  SPRIFNEPXE ;

3. LEEEFEXESIME  #KENB SN TIELFHITHE ;
4, FHCOREEHEREA , #HTREMNImRR ;

5. ASRIHIEAMTIE.

{EEREEK :

1. ARLAEZRG 3 FULHEERR T HELOXREBEMTI LS  BEFERM
FERR

2. EEMRASZREIEEN |, EmARERIATISENERE

3. BUT/58 , LIRRE  (EK™E |, BEODE ;

4, BYIMiESEE/5EE NI,

BRI &SR
Film and Television Project Manager

SI{ZERES :
1, BRETIAshSIIRERS , KFdoiE. B, EEFNFZAmBTIA
IJ__—l .
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2, REBURE. MERIAFTNGERIEE  RETGLHEHEERERL ;

3. BAFMIMBENFR. KUFHER , WATRENBRIAFMBRHERERIR
=i ;

4, SHREABXHEN. MRl ENRIARE. B AE. MNGIEEIESUERE.

{EEREEK

1. FRARALEZFER , 3 FLLERATI TR ;

2, BB R BMRRRR  BERIMNZZALE). BARIFERRT
NI ERAX TIRRIRELS |

3. MENNFINRSNERSREN  BHER , ETEEAT , XERY , tIR
B2, ETRGER  MUERESMINER

4, BEBBREARKERIEZMFRIZN AN, RRTIHARNSERER
BRMESRERS

5. BEBNIRIAMH T AIHEFIERIER N | BESS IR S AR SCA EmE R IFAN
InH.

AR EE
Film and Television Investment Manager

I-I-l_\_u

RIERES :
1, LEREEAMBNSE. KRKH |, SEFEIEFEIHERFRFNOWS KR

2, #EPRITABEATIABR AR ;

3. A ERIEFRER S SINFHTIE R XSRS ;

4, REINPRMAREIAREBSRF , BURSTMSREEEERE |
5. AFEEENREMERN S FRD , BRKE, HESRMEE,
{EEREEK

1, ARRLAEZR , €/ FFERET | 3 FLLERATIS F ABEAIRER
BXRITERR ;
2, HBRIFIFMTIER  BERIMIZEAAE. BAFRIEERZRFAE G
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RIEX TRRIREMNS |
3. ITEAERRRER. BERTFEIMSHINIERE.

Fa#IREI/FB S bd 218
Film and Television Business Development Manager

BRI

1. BHYUERISREAEEEEANRNEPHESRS |

2, JUWESRRIIIB B —ERN D HTFIFIETEES] , TLIREABSERILE ST ;
3. THEEFZBURNTRAEEFNEMNAT , B—ERFAIRSELTRR.

{FEREEK

1. FEARALER ;

2. WNEFAUTIL 3 FLALE , NSEISRK. HIRERIEIFFAMRER |
3. RYIMRIEES , B—ElHSERR | EnEEE.

FEUUSTENEA -
Short Video Producer :

POfAERES :

1AFEEE FMEAOEE  WARREEXE | BEBXHETRIKSHBIBMWRIENL , X
NETIREREEBHEN ;

2XIINTE |, BEERIERRT SEEK  BIE SREREESZRTA | BEREERE
EaRINRRFHT ;

3.EEXMRHMRFERR or EEAF BN, BREGFZENET , SJai—iR
AUSHS

4.77HE MCN A48 , XSS T ISR & BIES B CRUIERE.

{EEREEK
1 =BHFEBEIRERRIAL ;
2QERMRFEAR BRI T NI RIS E N
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3. 7R, BEMIRFITI , JEMRER. Sm. ACG, BEAREBCHE
=

A1BfEA PPT. Excel ED R , &FF Ps. Pr EESERHSAIZIMNNG ;
5./01@88058. BB , B RFHNEIEEES N RIFITERS

6.IANERIEE.

fmR :

Scriptwriter :

RIERES :
1.FRRFR. BEROFRIRIASRIFIGIE ;
2GEK , EFMERETENEREINBEARS ;

3. EMEREORINEA.

{EEREEK

1 =BHFEBEIRIERRIAL ;

2. FIREF. MBYT , BRI R EIEZ RRAIESRREIA ;

3. BEREFEPHNINR S EHBRIIER |
A SIEASHIER B CRIERE.

PSS

New Media operations :

SI{ERES :
1LKOLTFBEREDS R , e FeREAFERE TSR ;
2 FBEMEH T, I KOLIBEXE ;

3DEIEIEAD KOL TEEREHSTRE | #ITOTRE.
AREME,. Bl RFEFEIITFeESBIIoREE |

{EEREEK
1. =BARIGREARIRIALER | E5F. &R, HESFEXEm5s
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2E—EEMIEERY , FEREIM. IBES ;

3.EERERAFNE. MasuEt , BRBAIINEDR ;

4. MESF , BIEM , BUTHE , BRIFIRIEEERENFHEEIMIISRIIEE, BREH
x;

5. EEREREAAENE. BAEREEH , BERFEENES |, SIFEIRE,

FISSHRES

Business Sales :

RIAZERES :

LBIEERFNSMTRERNGEER , FHEEP RERERSHEEN ;
2EENEENET |, BEEEREHSMEERE &5 | TRESWES ;
3L EFHAABEIREN BRI, EEMNIEESEER |

4 BeRRIBIEEFEXK , SKREFEIAR  B32&1FA=.

{EEREESK ¢

1.EEFEAT S TERR. BT EE TIEFS SN ERE ;

25 EEEAT S BEME. MiE. IRE. B, EREER
3EBRHFHNIEFPRIR  REF=EFnERED , BERRIFNEEE ;

4 BB AR SREXREHFRIURE | BRI FHEHmARES RIRRY
B

5. EB1RERTHREEN. NFRIKFITEEE. NEEEREN , F\NEEENRR
SEHITUERESD.

Ei5E

management trainee

1.2018 J& or2019 f@iEspEedlb 4,
2B, A, RS T R GHE,
3EHFEL. BtkEsN. BIKDE. BeliEN. BWMSAEE.
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